Architas Multi-Manager Limited
Details of Remuneration Policy
Architas Multi-Manager Limited (“AMM”) is subject to the Remuneration Codes set out in Chapters
19C, 19B and 19E of the FCA’s Senior Management Arrangements, Systems and Controls (SYSC)
Handbook (together “the Remuneration Codes”).
AMM has in place a remuneration policy (“the Remuneration Policy”) which is intended to comply
with the Remuneration Codes and, in particular, to ensure that AMM’s remuneration policies and
practices:
(a) are consistent with and promote sound and effective risk management;
(b) do not encourage risk-taking which is inconsistent with the risk profiles, instruments or
prospectuses of the funds it manages;
(c) do not impair its compliance with its duty to act in the best interests of those funds; and
(d) include fixed and variable components of remuneration including salaries and pension
benefits.
The Remuneration Policy is overseen by the AXA UK Remuneration and Nomination Committee (“the
Remuneration Committee”).
Under the Remuneration Codes, a firm must comply with the relevant rules in a way and to the
extent that is appropriate to its size, internal organisation and the nature, scope and complexity of
its activities. AMM is categorised as a Proportionality Level 3 firm for the purposes of the
Remuneration Codes set out in SYSC 19B and SYSC 19C.
Final guidance is still awaited from the European Securities and Markets Authority as to the
application of proportionality for the purposes of the Remuneration Code set out in SYSC 19E.
The remuneration policies are set by HR, in conjunction with the requirements of the business
unit, Finance and Business Risk. The policies for Remuneration Code Staff are subject to approval
by the AXA UK Remuneration and Nomination Committee.
HR will design the reward policies in line with regulations, market benchmark and financial
metrics agreed by Finance taking into account requirements from the business. Business Risk
will provide an additional control to ensure the schemes do not promote excessive risk.
The AXA UK Remuneration and Nomination Committee has overall governance over the schemes
for Remuneration Code staff, including having direct oversight of the remuneration for those
individuals in control functions. The Committee’s key duties include:




Determining the policy regarding executive remuneration.
Determining the participation of executives in any discretionary employee incentive
scheme.
Determining targets for performance-related payments for senior executives, taking
into consideration recommendations from the Architas Bonus Committee.





Overseeing the governance of remuneration matters concerning Remuneration Code staff.
Ensuring the general principles of the FCA Remuneration Code are adopted and
implemented.
Assessing the suitability of any candidate proposed for appointment as an executive, nonexecutive or senior executive.

The Architas Bonus Committee has responsibilities in relation to AMM employees. The objective
of the Committee is to:




Agree the Short Term Incentive Compensation (STIC) metrics at the beginning of each
year making a recommendation to the AXA UK Remuneration and Nomination
Committee, and
Recommend a multiplier for the end of the previous year.

There are a number of remuneration schemes in place the approach depending on the level of
seniority within the business, which ensure alignment of reward with regulations and the long
term and short term objectives of the business and the retention of key skills within the business.
Annual Pay review - Awards are based upon individual performance subject to affordability and
with reference to market rates
Annual Bonus (Short Term Incentive Compensation) - Schemes are based upon a combination of
Company and Personal Performance. Individual bonus targeted awards are informed and set by
reference to market rates. Company results adjust the level of personal performance awards
available based upon agreed business measures such as New Money, Assets, profit and loss,
customer scope, expenses etc.
Deferred Incentive Scheme (Long Term Incentive Plans) – Allocation of awards is based on
regulatory, retention or recognition reasons. Awards have varying vesting periods (typically 3 – 4
years) providing access to, typically, AXA Shares or cash awards. Such awards can be subject to
company performance criteria and we reserve the right to withhold in the event of regulatory
breach.
Examples of Company performance metrics used within the various schemes are New Money,
Assets, P&L, Post tax earnings, Customer Scope, Expenses and Company value.
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